Position: Human Resources Business Partner
Reports to: VP, People & Culture
Job Type: Permanent Full-Time

About rennie & Our Culture
We are real estate at its thoughtful best. For more than 40 years, we have led the industry by
approaching real estate as a means to build better communities and improve lives.
Integrated under rennie are developer services, consumer services, advisory services, rennie foundation
and rennie museum. Founded on a people-first culture, we foster a supportive and collaborative
environment between our inhouse Intelligence, Technology, Conveyance, Finance, Marketing, Brand,
and Advisor Teams. Together, we drive each other's collective success.
Our head office team of 120 and our growing team of 190 Realtors, work seamlessly to deliver
exceptional experiences and services. Whether our clients are buying a home, selling a home, or
building a community, they can depend on the rennie team to bring expert knowledge and insight.
Headquartered in Vancouver’s Chinatown, in the historic renovated Wing Sang building, our main office
space includes an in-house museum, a rooftop garden, and collaborative workspaces.

About the Opportunity
Taking the lead from the VP, People & Culture, the HR Business Partner plays a critical role in creating a
dynamic workplace while facilitating all of rennie’s core HR and people programs. This role will be
immersed in the big and small details of the entire employee life cycle and ensures an outstanding
employee experience from first point of contact, through to the day-to-day HR initiatives, and an
employee’s career life at rennie. This role is critical for championing our people practices, creating a true
sense of belonging, and promoting everything that makes us a truly great place to work.
Duties/Responsibilities:
• Implements and administers rennie people policies and promotes positive employee relations and
engagement.
• Provides skillful partnership and coaching to people leaders and team members
• Supports managers and team members through all of rennie’s people programs and processes,
including recruitment, talent development, performance management, and employee relations
• Partners with people leaders to implement programs and facilitate sessions that increase team
communication and effectiveness
• Manages and resolves employee relations matters
• Collaborates with the Human Relations Manager to support payroll, benefits and compensation
administration
• Adopts a data driven lens to review and understand trends, consider people metrics, create and
implement solutions, programs and policies
• Partners with rennie leaders to create and execute a strategic plan for value-added employee
engagement activities and programs (i.e., employee recognition, length of service, teambuilding,
guest speakers, mental health week, learning opportunities, etc.)
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Partners with Brand & Communications to manage communications and logistics associated with
HR matters and events
Regularly seeks opportunities to communicate about engagement and people programs through
newsletters, e-blasts, or other mediums
Actively solicits internal feedback and input into rennie’s people programs, engagement activities
and initiatives
Supports diversity, inclusion and belonging programs
Performs other related duties as assigned by the Leadership

Desired Skills/Experience:
• 5 years of full-cycle HR experience with a solid foundation in BC employment legislation, practices,
and regulations
• Diploma or degree in HR management and CPHR designation an asset
• Experience facilitating training and development programs is ideal
• Demonstrated experience navigating ambiguity and skillful at balancing business needs with HR
best practices
• Adept at building effective partnerships across the business including people leaders, team
members, and various other stakeholders
• Creative genius when it comes to creating and leading employee engagement and communication
initiatives
• Excellent personal initiative and self-motivation
• Exceptional interpersonal and communication skills
• Detail orientated, organized, and ability to prioritize and multi-task
• Commitment to excellence and high standards
• Ability to work independently and as a member of various teams and committees
• Strong organizational, problem-solving, and analytical skills
• Creative, flexible, and innovative team player
• Proficiency in Microsoft Office Suite and Google Suite, ADP Workforce Now would be an asset
Compensation and Benefits:
• Competitive salary based on experience
• Extended healthcare benefits
• Eligibility for participation in our bonus program based on performance

Please note: This is a Vancouver-based office position.
How to Apply: Are you interested in working for an industry leader alongside an amazing team?
Please apply here: https://indeedhi.re/3FnR1Bl
Or send inquiries to careers@rennie.com indicating ‘HR Business Partner’ in the subject line of your
email. We thank all candidates for their interest, however, only select individuals will be contacted.
For more information, please visit: https://rennie.com/about

